Volume XV, Issue4

March 28, 2011

THREE ISSUES TO UPDE

By
Sharon Mays

REDUCTION IN FORCE

These are trying times and | appreci-
ate your patience with everything that is hap-
pening. If you have been present at the Board
meetings, you know that they are struggling
with upcoming budget cuts. Hopefully, they
will vote on the Budget Reduction Proposal at
the March 28, 2011 meeting.

Meanwhile, Human Resources is
working on putting together an accurate Re-
duction in Force (RIF) list that will help us go
through seniority and certification in all areas
affected. Once the cuts are voted upon, we
will begin looking at the least senior person in
each certification area that is being reduced.
This process is happening at the same time
the Retirement Incentive is in process. Most
likely, members will be advised of reduction
before we finalize the retirement numbers in
May meaning that people my be advised of
layoff and then called back before the end of
the school year.

Also, thanks to those of you who
returned your building lists with assurance
that the seniority list we are using is accurate.
That will definitely help avoid mistakes during
the process. Please email or call me if you
have any questions concerning (RIF).

RETIREMENT INCENTIVE
The Board recently voted to offer a

retirement incentive again this year. It applies
to full time members that are eligible to retire.

If you are unsure, | suggest that you contact

STRS and confirm availability. If you still have
questions, please let me know. Those interest-
ed will receive $40,000.00 over a five year peri-

od. A timeline has been sent to members via

email as well as having this posted on our web-

site.

SENATE BILL #5

The fight to defeat this infamous bill
and defend collective bargaining rights for
public employees continues on the ground, at
the Statehouse, on the airwaves, in the media,
and on the Internet. Please be active, the af-
fects all of us regardless of where you are in
your career. The easiest way to make a differ-
ence is to long onto the Ohio /Education Asso-
ciation website (www.ohea.org) And click on
to oPolitical Action. o
will be on the Lakota Education Association
website (www.lakotaea.org). We usually hear
about them at the last minute and it gives you
a way of checking often.

ELECTION RESULTS

By
Damian Dagenbach

On Tuesday, March 1, 2011, LEA con-
ducted the Local and State Elections for the
NEA National Assembly. Eleven members were
candidates but we can only send eight people
on the local ballot. The results follow. Sharon
Mays612, Steve Lykins490, Judy Buschle483,
Emilly Osterling-369, Tim Ross301, Greg Mays
301, Cheryl Zachry277, and Damian Dagen-
bach-229. Should some of the people listed be
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able to go on the State Ballot, some of the runners up may
attend. They are Stacey Cookel75, Mike Fortman-174, and
Phil Prestontl55. Once the State Election is completed, we
will know for sure.

I would like to personally thank all the election reps
from each of the buildings for reading all the materials, get-
ting things ready for the election, picking up the donuts, tally-
ing the results, and bringing them to me at Hopewell elemen-
tary. | would also like to thank Sharon Mays who traversed
the districts delivering the state ballots for they arrived late.
Finally, thanks to Judy Koehn, Kathy Padela, and Cheryl
Zachry who assisted in tallying the district results.

NOTE: MOU voting results from 322-11. Elementary and
Junior High had 85% in favor. High school had 76% in favor.
Now it goes to the School Board.

HEALTH AND SAFETY

By
Janet M. Den Herder, RN

Indoor Air Quality (IAQ) is a major component of the
LEA Health/Safety Committee. In early 2002, the Lakota
School District i mpl emented t
developed by the Environmental Protection Agency (EPA).
This program, headed by Lakot
bled Lakota to be proactive n many aspects of indoor air quali-
ty such as : air filtration, mold, radon, lead, and asbestos test-
ing. The next step was crating IAQ teams n each building.
The team members include the building principal, or assistant
principal, school nurse, custodian, and at least one teacher.
Staff members have the opportunity to fill out an IAQ ques-
tionnaire yearly. The building IAQ team can then meet to
target problem areas for attention and/or repair. As chair of
this committee, | help coordinate IAQ teams in each building.

Over the years, our various schools have been tested
for radon. Mold and lead testing has been conducted where
warranted. Mercury and mercury containing products have
been eliminated from our buildings. In addition, bus idling
outside schools has been reduced. Should you experience
new or unsolved old concerns, please do not hesitate to con-
tact our building rep or me.

HUMAN RELATIONS
By
Aisha K. Moore

The Human Relations Committee works to support
the organization by applying for relevant grants that could
help with some yearly initiatives. These grants are usually
from larger regional organizations. This group also provides
refreshments for members attending the Executive Committee
and Building Representative meetings each month. In addi-
tion, these individuals research, choose, order, and distribute
the gifts for Teacher Appreciation Week on behalf of the LEA.

SENATE BILL 5

By
Emilly Osterling

Many members of LEA have taken part in the rallies
throughout the state in opposition to Senate Bill 5, and we do
have support in the House of Representatives. Please consider
writing or calling your Representative and letting them know
how this bill will affect you and your ability to effectively do
your job as well as provide for your future.

Collective bargaining rights reduced for all Ohio pub-
lic workers. SB 5 lists fifteen topics that management can re-
fuse to negotiate. These is
tions and work assignments. It also lists topics that cannot be
negotiated under any circumstances, including health care
benefits costs.

Workers who strike could be jailed. SB 5 bans strik-
ing and establishes penalties for violating this such as
$1,000.00 fine and 30 days n jail. Employers could obtain a
court order to halt any strike.

Teachersd sal ar i e §hefollowidg
standards would determine how teachers are paid: level of
l' i cense, bei ng 0 hiagdhdleyd qgmueaalsiu
student performance, teacher evaluations, and any other crite-  y
ria the school board establishes. That means salary schedules

Reduction in force. Prohibits any provision that re-
quires an employeeds | ength
RIF or that restricts the authority of the pubic employer to de-
termine the order of layoffs.

Teachers could not negotiate class sizes.Among the
topics teachers cannot collectively bargain in SB 5 is a
Omaxi mum number of student s
classroom or teacher. o

Workers sick leave allowance reduced. SB 5 does not
eliminate sick leave, but it reduces the amount of sick leave
afforded most local government employees from three weeks
a year (15 days) to two weeks (10 days).

Pension benefits. Under current law, public workers
contribute up to 10 percent of their paycheck toward their
pensions and their employers must pay 14 percent. Through
Il abor negotiationsupsongaope
which employers agree to pay
percent contribution), these percentages can be adjusted. SB
5 outlaws this, but it does not increase the standard 10 per-
cent pension contribution the public employees are expected
to make, nor does it reduce

Severance packages. You cannot exceed 50% of the
total sick leave accumulation in excess of 1,000 hours which
means that the most days you can accumulate and be paid is
1,000/7.5=134 days.

Existing collective bargaining agreements eliminated.
I'f the bill passes, al | publ
agreements in place before the law takes effect would not be
changed. However, in future negotiations, provisions in previ-
ous contacts would not automatically be subject to discussion.
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CANDID PROTEST PICTURES ON SB 5

Above - Denise Driehaus, Emilly Osterling, and Connie Pillich at
SWOEA sporting their feelings about SB 5.

Upper Right - Inside the Columbus statehouse members from
the assorted unions (firemen, police, teamsters, UAW, etc).

Right - How would politicians like this idea? Who pays their
salaries? How do you get raises and benefits?

Below - OEA members gather on the steps of the Statehouse in
Columbus to voice their opinion about the drastic actions of our
politicians and current governor.




